Academy of Advanced Manufacturing

Veterans: Transfer Military Skills to a Career in
Advanced Manufacturing
Paid training with career opportunities.
Apply today! Limited spots available.
Visit the AAM website to view the upcoming training schedule.

Why Advanced Manufacturing?
Manufacturing companies are facing a skills shortage and struggling to find talent to fill many critical technology
roles. AAM is an opportunity for veterans to be a part of the solution to the problem and fuel the future growth of
the manufacturing industry across the U.S. AAM brings together the domain expertise of Rockwell Automation, a
global leader in industrial automation, and the insights on changing skills needs and workforce solutions from
ManpowerGroup.
Why Veterans?
Veterans possess the core skills to excel in an advanced manufacturing environment and have already been
trained in related technology skills during their tenure serving our country, so this is a natural fit. Veterans lead by
example, understand the importance of teamwork and can efficiently and effectively work in diverse environments.
Their strong work ethic and achiever mindset delivers until the job is done. Veterans with military and/or civilian
experience as a skilled technician with a desire for career growth are encouraged to apply.
Program Overview
Upskill, stay relevant, and redeploy by developing new advanced manufacturing skills. The 12-week paid training
program includes hands-on labs and classroom-based training. Upon successful completion, graduates of this program
will be well-positioned to assume an Automation, Controls, & Instrumentation Technician (ACIT) role at a U.S.
manufacturing employer with wage potential between $55K-$70K (+/- conditional on role/location/shift/etc.).
Coursework will include training on network infrastructure, industrial controller products and applications, visualization
and safety technology. Also included are a series of soft-skill sessions that focus on teamwork, professionalism and
project management.

•

VIDEO: AAM’s 1st Year – From Pilot to Proven

•

VIDEO: Hear from the first AAM graduates

Eligibility
Veterans with basic electrical and mechanical skills or work experience, which includes hardware and software
use, system/equipment installation, set up, troubleshooting, repair and maintenance, are encouraged to apply.
Program Details
Training is located at state-of-the-art training facilities in Milwaukee, WI or Mayfield Heights, OH. All trainees are
responsible for initial transportation to the training city. Lodging, transportation to and from training facility, and
salary are provided once training begins.
• Accepting applications for upcoming classes – Limited spots available!
• Must commit to a full-time schedule Monday through Friday, roughly 40-46 hours per week, with some
optional events occurring after hours/weekends throughout the 12-week program
• Full participation and attendance expected
• Open to relocation resulting from job offer
• All meals, lodging, equipment and tools are provided during training
• Participants will be paid roughly $600 (pre-tax) weekly in training wages during the 12-week training program
How to Apply
If you meet the minimum requirements of basic electrical and mechanical experience, apply now, or send your
resume or referrals to veterans@manpowergroup.com.
Contact Information
For more information on the program or to sign up, please visit go.manpowergroup.us/aam.
Or email veterans@manpowergroup.com with questions.
2022 Class Dates
January 10 – March 31
February 7 – April 28
April 25 – July 15
May 16 – August 4
August 15 – November 3
August 29 – November 17
Program Partners
Rockwell Automation
Rockwell Automation Inc. (NYSE: ROK), the world's largest company dedicated to industrial automation and
information, makes its customers more productive and the world more sustainable. Headquartered in Milwaukee,
Wis., Rockwell Automation employs approximately 22,000 people serving customers in more than 80 countries.
ManpowerGroup
ManpowerGroup® (NYSE: MAN), the leading global workforce solutions company, helps organizations
transform in a fast-changing world of work by sourcing, assessing, developing and managing the talent
that enables them to win. We develop innovative solutions for over 400,000 clients and connect
3+ million people to meaningful, sustainable work across a wide range of industries and skills.
Our expert family of brands – Manpower®, Experis®, Right Management® and
ManpowerGroup® Solutions – creates substantially more value for candidates and clients
across 80 countries and territories and has done so for nearly 70 years.

